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Abstract: it is of great significance to establish the structural management mechanism of our 

university, based on the theory of giddens 'structuralization theory and the starting point of 

promoting the high level and great characteristics of our university and the construction of 

world-class universities and first-class disciplines. 

I.The Creation of Management Systems and Mechanisms in Colleges and Universities 

To solve the problem of the establishment of the management system and mechanism of colleges 

and universities, it is necessary to clarify the relationship between the management system of 

colleges and universities and the management mechanism of colleges and universities. The 

management system of colleges and universities can be defined as the general term for the 

organization system, functions, methods and rules of university management. It is a structural form 

of the management system of colleges and universities as a category of production relations. That is 

to say, the management system of colleges and universities is a form of college management 

institution setting, leadership affiliation, and management authority division. The management 

mechanism of colleges and universities can be defined as the relationship and combination of 

various elements of university management. This kind of relationship and combination is 

conditional on the structure of the system, that is, the system. And as an intermediary, the role of the 

system in this relationship and the way of combination is transformed into the role of college 

management, and at the same time, it acts on the college management system. Although the 

relationship between institutions and mechanisms is a matter of opinion and wisdom, we start from 

the definition of the management system and mechanism of universities. Here, we express the 

relationship between the management system of colleges and universities and the management 

mechanism of colleges and universities: the management system of colleges and universities is not 

only the condition of the system structure of the management mechanism of colleges and 

universities, but also the result of the operation of the management mechanism of colleges and 

universities; The management mechanism of colleges and universities is not only the realization of 
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the management system of colleges and universities, but also the result of the operation of the 

management system of colleges and universities. The dual nature of the management system and 

mechanism of colleges and universities embodies the establishment law of the management system 

and mechanism of colleges and universities. 

To solve the problem of the establishment of the management system and mechanism of colleges 

and universities, we must fully understand the superiority of the top-level design of the system and 

mechanism under the correct guidance of the socialist system in China. The fact that China has risen 

since the reform and opening up has proved that once the socialist road, with "development is the 

hard truth," "stability is the prerequisite," "reform is the driving force," and "everything starts from 

the interests of the people," has been identified confidently at the top. The top-level design of 

institutions and mechanisms in all fields shows the superiority of wisdom, prescription and unity in 

decision-making, and therefore people see that this superiority has made the combination of the 

centralized and unified socialist political system and mechanism and the dynamic socialist market 

economic system and mechanism all show a good show. The combination of the socialist diplomatic 

system and mechanism of building a community of common destiny for mankind and the socialist 

foreign trade system and mechanism of mutual benefit, mutual benefit and sharing has become a 

romantic phenomenon. The combination of political leadership system, mechanism and LiDE tree 

people, the education management system and mechanism of the socialist colleges and universities 

that make our country centralized and unified, etc.. Therefore, we have reason to believe that the 

superiority of top-level design will certainly make the management system and mechanism of our 

country's universities show a romantic. 

To solve the problem of the establishment of management system and mechanism of colleges and 

universities, we must also fully understand the importance of setting up high-level and large 

characteristics for colleges and universities and building world-class universities and first-class 

disciplines to release vitality. The starting point of university management reform is to promote the 

high level and great characteristics of universities. High-level colleges and universities are 

world-class universities, and large-featured colleges and universities are universities with 

world-class disciplines. Promoting high-level colleges and universities is to promote the 

construction of world-class universities and first-class disciplines. In today's world, any kind of 

Chinese colleges and universities are exposed to the wave of economic globalization, social 

informatization, and the internationalization of higher education. Only by focusing on building 

world-class universities and first-class disciplines can they become the tide of the times and become 

outstanding. Of course, most of China's universities and disciplines are quite far away from 

world-class universities and first-class disciplines. Perhaps some universities will eventually fail to 

build world-class universities and first-class disciplines, and even fail to build first-class universities 
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and disciplines in China or in local provinces and cities. The basic reason must be that these 

universities lack the vision, vision, and strategy to build world-class universities and first-class 

disciplines. Since the promotion of the high level of universities and the construction of world-class 

universities, first-class disciplines are exactly the same, they are the starting point for the university 

management reform, so the establishment of the university management system and mechanism is to 

release vitality for this starting point. This requires a breakthrough in the relationship between the 

government's decentralization and overall planning of colleges and universities, between the clarity 

of universities 'responsibilities and cooperation, and between the transformation of government 

functions and the improvement of university self-discipline mechanisms. The Central Committee 

fully recognizes the importance of decentralization and has taken a series of decentralization actions. 

However, the externality, commonweal and strategy of education make the market failure of 

resource allocation in education more concealed and extensive than the market failure of resource 

allocation in the economy. The positive response of a company to the optimization of the local 

natural environment may be far greater than that of a new university to the optimization of the local 

human environment. The motive of theft caused by the fall of human nature is far more lasting than 

the motive of theft caused by the lack of means of living. It may be easier to raise funds for bridge 

repairs than to facilitate enrollment and raise funds for school construction. The more decentralized 

education management power is exercised by the central government, the greater will be the scope 

for the market to allocate resources in education, the more opportunities there will be for market 

failures in the allocation of resources in education, and the stronger will be the overall requirement 

for the allocation of resources in education. This in turn has a constraining effect on decentralization. 

There is no doubt that the central government is committed to clear rights and responsibilities. The 

"Higher Education Law" provides detailed regulations on the autonomy of colleges and universities 

to run schools is a good proof. However, the scale of education is so large that the increase or 

decrease in the number of students enrolled in one university will not have much impact on other 

universities; The degree of socialization of education is also so high that no independent behavior of 

a university can affect the overall operation of education. After all, modern education is a group 

activity, and cooperation is one of the laws of modern education management. The clarity of 

educational responsibilities does not necessarily lead to effective educational cooperation. It may 

make you hesitate in the middle of educational cooperation, lest you violate the rights of others. 

Education cooperation obviously has a restraining effect on the clarity of educational 

responsibilities. The central government's determination to transform government functions is 

unswerving, as illustrated by the frequency with which the term "change government functions" has 

appeared in recent central documents. The transformation of government functions is a profound 

revolution in our country's management system. The legal person system and self-discipline 

mechanism of enterprises and institutions built up to adapt to the market economy system laid the 
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foundation of micro-system for this revolution. Once the prelude to this revolution is opened, the 

balance of its victory will be tilted toward the perfection of the self-discipline mechanism of 

enterprises and institutions. Worryingly, universities, especially their existing self-regulatory 

mechanisms, still seem so weak that they lack sufficient restraint and deterrence against violations 

and corruption. The low-level operation of self-regulatory mechanism in universities poses a threat 

to the micro-institutional foundation of transforming government functions. If the self-regulatory 

ability of running a university can not be enhanced with the transformation of government functions, 

the phenomenon that a few people use running a school to seek personal interests will spread. The 

government will have to be forced to strengthen direct intervention in universities, and the historical 

process of the transformation of government functions will be disturbed. The perfection of the 

self-regulatory mechanism in colleges and universities is crucial to the fundamental significance of 

the transformation of government functions. 

To sum up, the establishment of management systems and mechanisms in colleges and universities 

must follow and create laws and make full use of the advantages of top-level design, so as to 

promote the construction of high-level, large-scale characteristics of universities and the 

construction of world-class universities and first-class disciplines as a starting point. In order to 

create a dynamic management system and mechanism of colleges and universities, we need to 

straighten out the relationship between government decentralization and overall management, 

between clear authority and cooperation, and between the transformation of government functions 

and the perfection of self-regulatory mechanism. To achieve this, we must overcome the problem of 

insufficient horizontal information in the top-level design of university management systems and 

mechanisms, and the empirical study of university management mechanisms can provide horizontal 

information for the top-level design of university management systems and mechanisms. To make 

up for it. 

Ⅱ.The theory of structural theory as the theoretical basis 
In the face of the globalization era, social reproduction urgently requires a substantive 

re-examination of modernity. In the face of Western social science research, we need to rethink and 

reconstruct our views and methodologies. Andongni•jidengsi uses structural duality as methodology 

and social practice as a logical starting point. Taking action or practice as the theme of social 

reproduction, which is organized by actors with knowledge and technology, and taking modernity as 

the main line of reflection and reconstruction, he founded the "structured theory" named by himself. 

This theory has an important reference value for the construction of the management mechanism of 

colleges and universities. 
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The theory of structuralization is the theoretical basis for the establishment of the management 

system of universities. It can be used to analyze the reasons for the unreasonable positioning, 

homogenization, lack of their own ideas and styles, and the problems of 1,000 schools in Chinese 

universities as pointed out in the Outline of the National Medium-and Long-term Education Reform 

and Development Plan(2010-2020). It can also be used to analyze the implementation of the 

requirements set out in the Outline of the National Medium-and Long-term Education Reform and 

Development Plan(2010-2020) for comprehensively improving the quality of higher education and 

optimizing the characteristics of the structure through innovative institutional mechanisms. In 

particular, how to implement the "China Education Modernization 2035" proposed to establish a 

complete system of classification and development policies for institutions of higher learning, guide 

the scientific positioning of institutions of higher learning, the development of characteristics, and 

achieve the relevant theory and the relevant requirements of the National Education Policy organic 

integration. As it is necessary and urgent to implement classification management for colleges and 

universities, how to construct an effective management mechanism is the question raised. 

In the new period of development, the management of colleges and universities is an important way 

to promote the characteristics, quality and level of operation of colleges and universities. An 

effective college management mechanism is the premise to improve the efficiency of college 

management(to obtain more output with a certain investment) and the effect(the degree to which the 

established goal is achieved). Therefore, a realistic and key problem that needs to be solved in order 

to adapt to the new situation and new requirements is how to build an effective management 

mechanism in order to improve the efficiency and effectiveness of university management. 

The analysis model for this problem is to put forward the correlation hypothesis and verify the 

correlation hypothesis. This correlation hypothesis derived from the above related theories is about 

the assumption that a structured college management mechanism is effective. Validation correlation 

hypothesis needs to be analyzed from both theoretical and empirical aspects. 

From the theory of socialist market economy and so on, we can derive a general standard for 

evaluating the effectiveness and superiority of the management mechanism, that is, the information 

validity and incentive compatibility of the management mechanism. Different mechanisms can lead 

to different information costs, different transaction costs, different behavioral incentives, and 

different resource allocation results. According to Giddens's structural theory, an effective 

University management mechanism is theoretically studied, involving resources, rules(general 

names of systems, policies, laws, regulations, etc.), and the coincidence of resources and rules. 

Because information is incomplete and asymmetric, solving the problem of information 

effectiveness of the management mechanism of colleges and universities is to solve the problem that 
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the established mechanism only requires less information costs and transaction costs. Less questions 

about information about running scholars, scholars, and other participants in running schools; The 

solution to the problem of the incentive compatibility of university management mechanism is to 

solve the problem. Under the mechanism formulated, even if each college participant sets personal 

goals and pursues the maximum realization of personal goals, its objective effect can also achieve 

the social goals that the designer of the mechanism wants to achieve. 

Based on the theory of structured resources, the structured resources and authoritative resources of 

universities and colleges can be divided into investment resources, inclusive resources, iconic or 

authoritative resources and unique resources. They can meet the needs of the higher education, 

selective higher education, outstanding higher education and preferred higher education respectively. 

According to this division, the classification and management mechanism of university resources 

can meet the conditions for solving the problem of information validity, that is, the mechanism only 

needs less information costs and transaction costs, and less information about running scholars, 

scholars, and other school participants.. This mechanism can reduce the degree of information 

asymmetry between various participants in colleges and universities, making it difficult to hide the 

truth about colleges and universities, and therefore it is difficult to falsify and improve it, thus 

avoiding the withdrawal of high-quality and distinctive higher education, scientific research, and 

social services from the market., Then avoid leading to the shrinkage of the higher education market, 

the distortion of higher education supply and demand, and the distortion of the University's 

commission or trust, which is conducive to promoting the University's characteristics, quality, and 

level of operation.In the same way, based on the structured theory of structured rules on the 

structure of rules and regulatory rules, and their compatibility with allocated resources and 

authoritative resources, We can divide the structural rules of running a university into constructive 

rules, regulatory rules, and reward and punishment rules, and their compatibility with the four 

higher education resources and the four higher education needs can meet the conditions for solving 

the problem of incentive compatibility. That is to say, this mechanism makes it possible for every 

college and university participants to achieve their personal goals even if they set their personal 

goals and pursue the maximum realization of their personal goals. Its objective effect can also 

achieve the social goals that the designers of the mechanism want to achieve. Therefore, this is the 

mechanism for the classification and management of university rules that we need. We take these 

two kinds of administrative mechanism of university resources classification and administrative 

mechanism of university rules based on the theory of structure as the main components of the 

administrative mechanism of university structure. 
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III. Importance of Establishing the Management Mechanism of Structured Colleges and 

Universities in China 

The information validity and incentive compatibility of management mechanism are based on 

market economy. Our country is a market economy country, therefore, the structural management 

mechanism put forward by the information validity and incentive compatibility of the management 

mechanism is suitable for our country. The remaining problem is how to create the management 

mechanism of our structural colleges and universities. It is necessary to analyze not only the 

conditions and policy orientation of the establishment of the structural classification and 

management mechanism of colleges and universities in theory, but also to test the degree of utility 

preference and the effect of policy orientation of the structural management mechanism in practice. 

And put forward the policy suggestion of establishing the management mechanism of our country's 

structural colleges and universities. 

First of all, the study on the establishment of the management mechanism of the structured colleges 

and universities in China is conducive to enriching the management of colleges and universities and 

their mechanism theory. Theory is the forerunner of action. In the course of college development in 

our country, the basic institutional framework of college construction and college management 

required by the construction of the human resource power is not perfect because of the lack of 

university management theory that is suitable for the new period and new requirements of university 

development. Therefore, In the new development period, there is an urgent need for new university 

management theory to provide theoretical basis and direction for the realization of university 

development. Reform and opening to the outside world has led to the diversification of the school 

structure of our country's colleges and universities. To explore the effective management 

mechanism that suits this diversification trend, it can not only guide the management practice of 

colleges and universities, but also enrich the management theory of colleges and universities. 

China's society is in a rapid transition period, colleges and universities are changing in all directions, 

and some new problems and contradictions in running schools have emerged. This requires us to 

explore the basic rules of university management that meet the National conditions and the 

development trend of colleges and universities, establish a management mechanism suitable for the 

current development requirements of colleges and universities, and realize that the main body of 

university management will change from one yuan to multiple, and that the management methods of 

colleges and universities will change from single rigidity to diversity and flexibility. The 

management mode of colleges and universities turns from static to dynamic.If the government 

carries out classification management for colleges and universities, it is an inevitable requirement to 

promote the characteristics, quality, and level of operation of colleges and universities, then the 

establishment of an effective University management mechanism is a necessary condition for the 
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government to implement effective classification management for colleges and universities. As for 

what kind of management mechanism is a reasonable mechanism, we will take the Giedens 

structural theory as a perspective and prove that a reasonable management mechanism should be a 

structural mechanism of management. We extend the structural resources of Giddens, that is, the 

allocated resources and authoritative resources, into four kinds of resources to meet the needs of 

four types of higher education in higher education. These four kinds of higher education needs are 

the demand for higher education, the demand for selective higher education, the demand for 

superior higher education, and the demand for preferred higher education. We believe that the 

demand for higher education is a demand of those who are "marginalized" or "neglected" by formal 

colleges and universities. Some of these people have good economic conditions and have a strong 

desire to enter higher education. This desire stems mainly from the motivation to obtain a college 

diploma that he believes represents a decent social identity. Meeting this demand requires special 

higher education resources that are different from ordinary higher education resources. Private 

universities or public universities generally have strong profit motive. Such universities can provide 

special higher education resources, that is, higher education resources with investment. The demand 

for selective higher education is a kind of demand that most people have. The higher education 

resources that meet this demand are the general higher education resources that are provided by 

ordinary universities. The demand for outstanding higher education is a demand of those who have 

achieved outstanding academic achievements and are committed to realizing the ideal of outstanding 

sexual life. The higher education resources that meet this demand are the iconic and authoritative 

higher education resources provided by famous universities. Preferential higher education demand is 

a kind of demand that those who have the preference of national defense, talents, etc. have. The 

higher education resources that meet this demand are the unique characteristics provided by special 

colleges and universities or some special specialties of ordinary universities. Higher education 

resources. Structured University management mechanism is to effectively realize these four kinds of 

resource allocation resource classification management mechanism; Resource allocation 

mechanisms that classify and manage higher education resources according to their investment, 

inclusiveness, signature or authority, and unique characteristics can reduce the information space to 

a minimum. It can achieve the social goal of higher education while pursuing the maximization of 

personal goals in higher education, which has the validity of information and the compatibility of 

motivation. Therefore, from the point of view of resource allocation, the mechanism of structural 

management of university resource classification is effective.  

Secondly, we also extend the structural and regulatory rules of gidens into constructive rules, 

regulatory rules and rewards and penalties rules of university management in higher education. The 

rule formation and implementation mechanism of classification management According to these 
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three rules can overcome the opportunism of the higher education school and the study behavior, 

and has the information validity and the incentive compatibility. Therefore, from the point of view 

of rule formation and implementation, it is reasonable for colleges and universities to structure the 

rules classification management mechanism. Therefore, this research will greatly enrich the 

university management and its mechanism theory. 

Secondly, the paper analyzes the structure of the management mechanism of colleges and 

universities, and puts forward some suggestions for the construction of the structure. The systematic 

demonstration of the structural mechanism of the classification and management of university 

resources is helpful to promote the government and the market to play their respective educational 

resource allocation functions, promote the effective use of educational resources in universities, and 

form their own resource endowment characteristics; It is conducive to clarifying the relationship 

between the government and colleges and universities, promoting the government to change related 

management functions, promoting colleges and universities to optimize the school system and 

improve the management system, rationally position, perform their respective duties, actively 

optimize the school structure, and overcome the tendency of homogenization. Form their own 

technical and management characteristics. 
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